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                          St Nathy’s College – Anti-Bullying Policy 
 

This Anti-Bullying Policy must be looked at within the overall framework of the school’s Mission 

Statement and Code of Behaviour where the school seeks to adopt a positive approach to the kind of 

behaviour it wishes to promote. Good manners, courtesy, co-operation and respect for others and their 

property are paramount. Each student has the right to enjoy both learning and leisure time in Saint 

Nathy’s College and to regard it as a place where they can relate, in a positive manner, towards their 

teachers and to each other based on tolerance and respect. The school places particular emphasis on 

good behaviour, acknowledging it when it is apparent as well as recognising the individual and collective 

achievements of students. 

1. This policy applies during school time (including break times) and to all school-related activities. 

The school reserves the right to apply its bullying policy in respect of bullying that occurs at a 

location, activity, function or programme that is not school-related if, in the opinion of the Principal 

and/or the Board of Management, the alleged bullying has created a hostile environment at school 

for the victim, has infringed on the rights of the victim at the school and/or has materially or 

substantially disrupted the education process or the orderly operation of the school. 

2. In accordance with the requirements of the Education (Welfare) Act 2000 and the Code of Behaviour 

guidelines issued by the NEWB, the Board of Management of Saint Nathy’s College has adopted the 

following anti-bullying policy within the fabric of the school’s overall Code of Behaviour. This 

policy fully complies with the requirements of the Anti-Bullying Procedures for Primary and 

Post-Primary Schools which were published in September 2013 and should be read in conjunction 

with this policy. The Board of Management recognises the very serious nature of bullying and 

the negative impact that it can have on the lives of pupils and is therefore fully committed to the 

following key principles of best practice in preventing and tackling bullying behaviour: 

• A positive school culture and climate which- 

▪ is welcoming of difference and diversity and is based on inclusivity; 

▪ encourages pupils to disclose and discuss incidents of bullying 

behaviour in a non-threatening environment; and 

▪ promotes respectful relationships across the school community; 

• Effective leadership; 

• A school-wide approach; 

• A shared understanding of what bullying is and its impact; 

• Implementation  of  education  and  prevention  strategies  (including  awareness 

raising measures) that: 

(i) build empathy, respect and resilience in pupils; and 

(ii) explicitly address the issues of cyber-bullying and identity-based bullying 

such as homophobic bullying, racist bullying, bullying based on a person’s 

membership of the Travelling Community and bullying of those with 

disabilities or special educational needs. 

• Effective supervision and monitoring of pupils; 

• Supports for staff; 

• Consistent recording, investigation and follow up of bullying behaviour (including 

use of established intervention strategies) and on-going evaluation of the 

effectiveness of the anti-bullying policy. 
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3. In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools 

                  bullying is defined as follows: 

 

Bullying is unwanted negative behaviour, verbal, psychological or physical, conducted by an individual or 

group against another person (or persons) and which is repeated over time. 

 

The following types of bullying behaviour are included in the definition of bullying: 

 

▪ deliberate exclusion, malicious gossip and other forms of relational bullying, 

▪ cyber-bullying and 

▪ identity-based bullying such as homophobic bullying, racist bullying, bullying based 

on a person’s membership of the Traveller Community and bullying of those with 

disabilities or special educational needs. 

 

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or hurtful text 

message or other private messaging, do not fall within the definition of bullying and should be dealt with, as 

appropriate, in accordance with the school’s Code of Behaviour. 

 

However, in the context of this policy, placing a once-off offensive or hurtful public message,image or 

statement on a social network site or other public forum where that message, image or statement can be 

viewed and/or repeated by other people will be regarded as bullying behaviour. 

 

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance with the 

school’s Code of Behaviour. 
 
4. The relevant teacher(s) for investigating and dealing with bullying is (are) as follows:  
 

The Subject Teacher/Tutor/Year Head/Deputy Principal/Principal. 
 

5.  The education and prevention strategies (including strategies specifically aimed at cyber- bullying 

and identity-based bullying including in particular, homophobic and transphobic bullying,) that will 

be used by the school are as follows: 

• A Chaplain and a Counsellor are employed by the school, part of whose duties are to relate to 

students in a more informal manner thus encouraging disclosure of bullying incidents. 

• The school will ensure that adequate supervision is provided and supervisors will be encouraged to 

be vigilant in areas where bullying is more likely to take place. 

• The mentor system whereby incoming First Years are assigned to a Leaving Cert. student who keeps 

a close eye out for them. 

• Posters are displayed throughout the school to heighten awareness about bullying and to encourage 

students to inform on any bullying that they may witness or experience. 

• At Assemblies, Year Heads regularly stress the importance of reporting matters of concern. 

• Through curricular and extra-curricular programmes and activities, all students are encouraged to 

develop a positive sense of self-worth and self-esteem. 

• There is space within the teaching of all subjects to foster an attitude of respect for all, to promote 

the value of diversity, to address prejudice and stereotyping and to highlight the unacceptability of 

bullying behaviour. 

• The R.E., S.P.H.E. and C.S.P.E. curricula provide opportunities for students to explore bullying and 

to enhance their knowledge so that they can recognise and respond to bullying.  

• The R.E.  aspects of ‘Relationship and Sexuality Education’ provide opportunities for students to 

explore and discuss areas of human sexuality and relationships which has particular relevance to 

identity-based bullying, including Homophobic and Transgender bullying. This element of the 

programme is more likely to begin in third year and will be explored further in Senior Classes.   
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• Both the S.P.H.E. and R.E. Departments, take due regard of the school’s ethos and best practice to the 

effect that students’ natural reticence and privacy is respected and balanced with the common good 

and protection of others, should others fundamental rights of mental and physical health, safety and 

dignity be infringed on, including aspects of relationships and sexuality covered in First and Second 

Year.   

• The school is particularly aware of the need to avoid desensitization of children in the area of 

relationships and sexuality education by getting the balance right between the nature of the 

information and the reality that not all children are at the same stage of development, mentally, 

physically, psychologically.  The principle of in loco parentis and parental consent is to be adhered 

to. 

• In R.E. the emphasis will be on how bullying contravenes the golden rule of morality that transcends 

and unites all religions, people of faith and people of no faith. The Christian and Catholic ethos of 

the school in which the dignity of all persons must be respected also emphasizes this.   

• The interdisciplinary approach, especially between R.E, CSPE, and SPHE, pays particular attention 

to how the rights of a person to have their dignity respected is done from a moral, social, spiritual 

and psychological perspective, with due regard to the school’s ethos.    

• Sporting activities in particular provide excellent opportunities for channelling and learning to 

control aggression. 

• The school newsletter will be used to raise the awareness of bullying for parents and to make them 

aware of the signs of it (Appendix 2) and to encourage them to relate any incidents of bullying that 

they may encounter to the school. 

• In-service will be provided for all staff on the subject of bullying, signs to look out for, its effects 

and the implementation of school policy. 

• Outside agencies (vetted by the Board of Management) may be invited into the school to give talks 

on bullying with due time given to the issues of Cyber-Bullying. 

• All programmes and methodologies will take particular account of students with special needs or 

disabilities. Approaches to decreasing the likelihood of bullying individuals with special educational 

needs include, improving inclusion, focus on developing social skills and cultivating a school culture 

which has respect for all. 
 
6.   The school’s procedures for investigation, follow-up and recording of bullying behaviour and the 

established intervention strategies used by the school for dealing with cases of bullying behavior are 

as follows: 
 

• The primary aim in dealing with bullying is to resolve any issues and to restore, as far as practicable, 

the relationships of the parties involved (rather than to apportion blame). 
 

• In investigating and dealing with bullying, the teacher will exercise his/her professional judgement to 

determine whether bullying has occurred and how best the situation might be resolved. 
 

• All reports, including anonymous reports of bullying will be investigated and dealt with by the relevant 

teacher. In this way students gain confidence in ‘telling’. It should be made clear to students that they 

are not telling ‘tales’ but are behaving responsibly. 

• Non-teaching staff will be encouraged to report any incidents of bullying behavior witnessed by them 

or mentioned to them, to any members of the teaching staff. 
 

• If an incident of bullying is deemed to have occurred the investigating member of staff will record 

statements from all parties involved. Students involved may be asked to write down their account of 

the incident(s). If a group is involved, each member will be interviewed individually at first. Each 

member may be asked his/her account of what happened to ensure that everyone in the group is clear 

about each other’s statements. Statements are read back to each member. If it has been determined that 

bullying has occurred the investigating teacher will pass on all information on the bullying to the 

Deputy Principal (including the Bullying Report Form: Appendix 1) who will inform parents of the 

parties involved and explain any actions being taken (by reference to the school policy).  
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• Follow-up meetings with the relevant parties involved may be arranged at a later date with a view to 

possibly bringing both sides together if both are agreeable. This can have a therapeutic effect. 
 

• Where possible the necessary counselling provision will be made within our school for both parties.  
 

  7.       The school’s programme of support for working with pupils affected by bullying is as 

follows:  
 

• The Pastoral Care team which includes the Guidance Counsellor and Chaplain 

                            will be informed to provide support for the parties involved. 

• Those involved in bullying will be encouraged to recognise the inappropriateness of 

such behaviour and its serious effects on others. 

• Further intervention may be deemed necessary when instances of bullying occur. This 

may involve counselling by outside professionals (e.g. National Education 

Psychological Services (NEPS)). The object of such intervention will be the restoration 

of confidence and self-esteem in both perpetrator and victim. Pupils who engage in 

bullying behavior may need counselling to help them learn other ways of meeting their 

needs without violating the rights of others. 

8. Supervision and Monitoring of Pupils 
 
The Board of Management confirms that appropriate supervision and monitoring policies and practices 

are in place to both prevent and deal with bullying behaviour and to facilitate early intervention where 

possible. 
 

9. Prevention of Harassment 
 

The Board of Management confirms that the school will, in accordance with its obligations under 

equality legislation, take all such steps that are reasonably practicable to prevent the sexual harassment 

of pupils or staff or the harassment of pupils or staff on any of the nine grounds specified i.e. gender 

including transgender, civil status, family status, sexual orientation, religion, age, disability, race and 

membership of the Traveller Community. 
 

10. This policy was adopted by the Board of Management on 28th May 2019.
 

11. This policy has been made available to school personnel, published on the school website (or 

where none exists, is otherwise readily accessible to parents and pupils on request) and provided 

to the Parents’ Association (where one exists). A copy of this policy will be made available to 

the Department and the patron if requested. 
 

12. This policy and its implementation will be reviewed by the Board of Management once in every 

school year. Written notification that the review has been completed will be made available to 

school personnel, published on the school website and provided to the Parents’ Association. A 

record of the review and its outcome will be made available, if requested, to the patron and the 

Department. 

 

Signed: Kevin Hennigan 

   
(Chairperson of Board of Management)                                                       

 

Date: 28th May 2019 
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Appendix 1:  Bullying Report Form 

1. Name of pupil being bullied and class group 

 

Name: _________________________________________Class:__________________ 

 

2. Name(s) and class(es) of pupil(s) engaged in bullying behaviour 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

 

3. Source of bullying concern/report 

(tick relevant box(es))*   

4. Location of incidents (tick 

relevant box(es)*  

Pupil concerned    Playground    

Other Pupil    Classroom   

Parent    Corridor   

Teacher     Toilets   

Other    School Bus   

   Other   

5. Name of person(s) who reported the bullying concern 

 

 

 

6. Type of Bullying Behaviour (tick relevant box(es) *  

Physical Aggression  Cyber-bullying  

Damage to Property  Intimidation  

Isolation/Exclusion   Malicious Gossip    

Name Calling  Other (specify)  

 

7.  Where behaviour is regarded as identity-based bullying, indicate the relevant category: 

 

Homophobic Disability/SEN 

related 

Racist Membership of 

Traveller community  

Other (specify) 

 

     

 

8. Brief Description of bullying behaviour and its impact  

 

 

 

 

 

 

9. Details of  actions taken  

 

 

 

 

 

 

Signed: ______________________________ (Relevant Teacher)   Date: ___________________________ 

 

Date submitted to Deputy Principal: ___________________ 
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Appendix 2: Signs and Symptoms of Bullying Behaviour: 

The following signs and systems may suggest that a student is being bullied: 
 
• Anxiety about travelling to and from school – requesting parents to drive or collect them, changing 
route of travel, avoiding regular times for travelling to and from the school. 
• Fear of going out to the schoolyard. 
• Unwillingness to go to school, refusal to attend, particularly among older students. 
• ‘Mitching’. 
• Deterioration in educational performance, loss of concentration and loss of enthusiasm and interest 
in school. 
• Pattern of physical illnesses (e.g. headaches, stomach aches). 
• Unexplained changes either in mood or behaviour. These may be particularly noticeable before 
returning to school after longer school holidays. 
• Visible signs of anxiety or distress – stammering, withdrawing, nightmares, crying, not eating, 
vomiting, bedwetting. 
• Spontaneous out-of-character comments about either students or teachers. 
• Becoming disruptive or aggressive. 
• Possessions missing or damaged. 
• Increased requests for money or stealing money to meet extortion demands. 
• Unexplained bruising or cuts or damaged clothing. 
• Reluctance and/or refusal to say what is troubling them. 
• Becoming isolated in the class. 
• Unexplained absences. 
• May begin to bully other younger students. 
 
These signs do not necessarily mean that a student is being bullied. They can also be 
indicative of other problems. If repeated or occurring in combination these signs do 
warrant investigation in order to establish whether or not bullying is the root cause. 

 


